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	(Lawndale) AFSCME MOU pg.pdf
	ARTICLE 01  RECOGNITION OF THE ORGANIZATION
	Section 01.01 UNIT & UNION RECOGNITION.  For the purposes of meeting its obligations under this Memorandum of Understanding (hereinafter referred to as the "Agreement"), the Meyers-Milias-Brown Act, Government Code Sections 3500, et seq, City rules, r...
	Section 01.02 FILING OF PETITIONS.  This Agreement shall bar the filing of a Petition of Certification or Petition for Decertification of a recognized employee organization for the above identified employee representation units during the term of this...
	Section 01.03 PART-TIME EMPLOYEE STATUS.  This Agreement affirms that all part-time employees of the City remain at-will and are thus not afforded any rights, benefits, notice and/or appeal procedures afforded full-time employees except as expressly p...

	ARTICLE 02  NON-DISCRIMINATION PLEDGE
	Section 02.01 EMPLOYEE RIGHTS.  The parties mutually recognize and agree to protect the rights of all represented unit members to join and/or participate in protected employee organization activities or to refrain from joining or participating in such...
	Section 02.02 ANTI-DISCRIMINATION STATEMENT.  The City and the Majority Representative Employee Organization agree that they shall not discriminate against any represented unit member because of race, religious creed, color, national origin, ancestry,...
	Section 02.03 EMPLOYEE SAFETY.  The City shall equitably apply all laws regarding work-related injuries.  The City and the Majority Representative Employee Organization shall utilize a City safety committee to address employee safety concerns.

	ARTICLE 03  CITY MANAGEMENT RIGHTS RESERVED
	Section 03.01 RESERVED MANAGEMENT RIGHTS.  The City reserves, retains, and is vested with, solely and exclusively, all rights of management, which have not been expressly abridged by specific provisions of this Agreement or by law, to manage the City,...
	Section 03.02 IMPACT OF CITY MANAGEMENT RIGHTS.  Except in emergencies, or where the City is required to make changes in its operations because of the requirements of law, whenever the contemplated exercise of management rights shall impact upon repre...

	ARTICLE 04  EMPLOYEE ORGANIZATION RIGHTS
	Section 04.01 DUES DEDUCTION.  The Majority Representative Employee Organization requests that the City deduct membership dues, initiation fees, and general assessments, as well as payment of any other membership benefit program sponsored by the Major...
	Section 04.02 MAINTENANCE OF MEMBERSHIP.  Any employees in the LCE or LPMME Units who have authorized the Majority Representative Employee Organization dues deductions on the effective date of this MOU, or at any time subsequent to the effective date ...
	Section 04.03 PEOPLE DEDUCTION. The City agrees to deduct from the wages of any employee who is a member of the Majority Representative Employee Organization an AFSCME PEOPLE deduction as per a written authorization provided by the affected employee. ...
	Section 04.04 INDEMNIFICATION OF CITY. Majority Representative Employee Organization shall defend, indemnify and hold the City harmless against any liability arising from any claims, demands, or other action relating to the City’s compliance with Sect...
	Section 04.05 REPRESENTATIVES' RIGHTS.  The Majority Representative Employee Organization may select a total of four (4) representatives for the LPMME Unit and five (5) for the LCE Unit, with no more than two (2) representatives from any one departmen...
	Section 04.06 INCREASED COMMUNICATION BETWEEN PARTIES.  The City might reasonably expect that the Majority Representative Employee Organization would report the results of any meeting wherein employees have been permitted to participate on City time i...
	Section 04.07 ALLOWED TIME FOR REPRESENTATIVES.  The City agrees to allow representatives an average of two (2) hours per month to transact and discuss employee organization business during their regular working hours, unless prior approval of an amou...
	Section 04.08 ACCESS TO NEW HIRES AND EMPLOYEE INFORMATION.  The City will notify the Majority Representative Employee Organization President in writing or via email regarding all new hires at least  ten (10) days prior to the employee’s orientation u...

	ARTICLE 05  NO STRIKE  -  NO LOCKOUT PLEDGE
	Section 05.01 EMPLOYEE ORGANIZATION PROHIBITED CONDUCT.  The Majority Representative Employee Organization, its officers, agents, representatives and/or members agree that during the term of this Agreement they will not cause nor condone any strike, w...
	Section 05.02 CITY PROHIBITED CONDUCT.  The City agrees that it shall not lockout its employees during the term of this Agreement.  The term "lockout" is hereby defined so as not to include the discharge, suspension, termination, layoff, failure to re...
	Section 05.03 EMPLOYEE ORGANIZATION RESPONSIBILITY.  In the event that the Majority Representative Employee Organization, its officers, agents, representatives, and/or members engage in any of the conduct prohibited in Section 05.01 herein, the Majori...
	Section 05.04 CITY RIGHTS.  Notwithstanding Section 05.03 herein, the City shall have the right to bring suit for damages and/or equitable relief in the Courts for breach of this Article against the Majority Representative Employee Organization, its o...

	ARTICLE 06  PROBATIONARY PERIOD
	Section 06.01 INITIAL PROBATION PERIOD.  Every person receiving an appointment to the competitive service, which has not been designated as temporary, shall be required to serve a probationary period of twelve (12) months, commencing on the date of ap...
	Section 06.02 PROBATIONARY PERIOD FOLLOWING PROMOTION
	a. Regular Employee.  A regular employee who is promoted shall serve a probationary period of six (6) months in the new position to which he or she has been promoted, commencing on the date of such promotion.  This probationary period may be extended ...
	b. Probationary Employee.  A probationary employee who is promoted to a position in a class with a higher salary range shall complete the probationary period of six (6) months required of employees with regular status who have been promoted.  This pro...
	c. Acting Status Employee.  An employee serving in an "acting" position within a higher classification who is promoted to that higher classification, may have all or a portion of the time spent in an "acting" position considered as a part of the proba...

	Section 06.03 PERMANENT STATUS.  An employee shall attain permanent status in the class upon successful completion of the probationary period.

	ARTICLE 07  WAGE AND SALARY POLICY
	Section 07.01 BASIC COMPENSATION PLAN.  There is hereby established a basic compensation plan for all represented unit members who are now employed or will in the future be employed in any of the designated classifications of employment listed in Atta...
	Section 07.02 SALARY AND WAGE SCHEDULES.
	a. Salaries effective July 1, 2021 through June 30, 2022 for employees covered by this Agreement are listed in Attachments A and B hereto and represent a cost of living increase of two (2 %) percent to the previously published salary ranges.
	b. Effective the first full pay period after City Council approval of this Agreement, City shall provide a one-time, lump sum, non-PERSable American Rescue Plan Act (ARPA) /ratification payment of $2,000 to full-time employees hired before June 30, 20...
	c. Salaries effective July 1, 2022 through June 30, 2023 for employees covered by this Agreement are listed in Attachments C and D hereto and represent a cost of living increase of one (1%) percent.
	The City and AFSCME agree that the City will move forward with a classification and compensation study in the second year of the ratified and City Council approved MOU.  During the second year of the MOU, the City and AFSCME agree to meet and confer i...
	The City is committed to completion of a prompt, thorough, and effective classification and compensation study in accordance with the time table provided by the consultant and to good faith, timely completion of the associated meet and confer process....
	Section 07.03 ADMINISTRATION OF BASIC COMPENSATION PLAN.  Where indicated, the compensation ranges and steps contained in the attached salary schedules are monthly compensation rates.  The hourly rate of pay shall be the monthly rate multiplied by twe...
	Section 07.04 BEGINNING RATES.  A new employee of the City shall be paid the rate shown in Step "A" of the range allocated to the classification of employment for which the employee has been hired, except that on the request of the department head und...
	Section 07.05 SERVICE.  The word "service," as used in this Agreement shall be defined to mean continuous, full-time service in the employee's present classification, service in a higher classification, or service in a classification allocated to the ...
	Section 07.06 ADVANCEMENT WITHIN SCHEDULE.  The following regulations shall govern salary advancement within ranges:
	a. Service Advancement.  After the salary of a represented unit member has been first established and fixed under this plan, such employee may be advanced from Step "A" to Step "B" effective the first day of the next pay period following the date of s...
	b. Merit Advancement.  An employee shall be considered for advancement from one step to the next highest step upon completion of the minimum length of service as required, pursuant to procedures in the City's Personnel Rules and Regulations.  If it is...
	c. Outstanding Merit Advancement.  In such cases as may occur wherein an employee shall demonstrate exceptional ability and proficiency in the performance of such employee's duties, the employee's department head may recommend in accordance with Secti...
	d. Length of Service Required When Advancement is Denied.  When an employee has not been approved for advancement to a higher salary step, such employee may be reconsidered for such advancement at any subsequent time.  This reconsideration shall follo...
	e. "Y" Rating.  When, due to a reorganization of duties or of City department structure, an employee is reclassified to a new position which is compensated at a lesser rate than the employee's current rate, such employee shall be "Y" rated.  "Y" ratin...

	Section 07.07 SCHEDULE FOR CONSIDERATION FOR ADVANCEMENTS.  All newly hired or promoted employees who begin at the minimum salary step of a given salary range shall receive a salary increase based on merit, as recommended by the employee's department ...
	Section 07.08 REDUCTION IN SALARY STEPS.  An employee who is being paid on a salary step higher than Step "A" may be reduced by one or more steps upon the recommendation of the employee's department head with the approval of the City Manager.  Procedu...
	Section 07.09 COMPENSATION INCREASES FOR PROMOTIONS.  Any full-time employee promoted to a higher classification shall receive an increase in compensation, which is at least five percent (5%) higher than the employee's last salary.  The date of promot...
	Section 07.10 COMPENSATION ON DEMOTION.  When an employee is demoted, the employee shall retain the same step as the employee held in the previous salary range.  Increases in compensation shall thenceforth be in accordance with the procedures and sche...
	Section 07.11 COMPENSATION ON TRANSFER.  When an employee is transferred within a department or between departments, or from one position to another position in the same class with similar duties and qualifications, the employee shall remain at his/he...
	Section 07.12 COMPENSATION ON LAYOFF.  Personnel Rule 3.55 is clarified with regard to pay for part-time employees laid off given less than two weeks notice.  In such circumstances, the City shall calculate pay for the difference between the date of l...
	Section 07.13 LONGEVITY PAY.  Any represented members having completed five (5) full years of service with the City shall receive an annual lump sum payment of one hundred and fifty dollars ($150), which shall be paid on the first Payroll following th...
	Section 07.14 BILINGUAL PAY.  The City Council shall offer bilingual pay of an additional forty-five dollars ($45) per pay period to those full-time employees whom prove proficient in either Spanish or American Sign Language, and are required to use s...
	Section 07.15 SHIFT DIFFERENTIAL.  Any City employee with his/her regular work schedule being assigned between the hours of 5:00 p.m. and 6:00 a.m. shall be eligible for shift differential pay to be paid in addition to the employee's regular salary.  ...
	Section 07.16 ACTING PAY.  An employee appointed by the City Manager to serve in an "acting" position for a classification other than such employee's regular classification for a period exceeding fifteen (15) consecutive working days as a result of au...
	Section 07.17 FLEXTIME.  In order to meet special work schedule requirements, a flextime schedule may be worked for any given day or consecutive work days, with the prior mutual concurrence of the employee, the employee's department head and the City ...
	Section 07.18 WORK SCHEDULES.  For all employees covered by this Agreement, it is expected that they work a scheduled forty (40) hours within their defined workweek, which constitutes their work schedule for that workweek.  The City has adopted severa...
	Section 07.19 MEAL BREAKS AND REST PERIODS.  The City will provide a one-hour (1) meal break, without pay, and two paid fifteen (15) minute rest periods per work shift except as modified and superseded by the 4/10 work schedule and implementation plan...
	Section 07.20 MEAL BREAKS AND REST PERIODS- PART TIME EMPLOYEES.  The City will provide part-time employees meal breaks and rest periods in the following amounts, based on the number of hours worked in a single day:
	Section 07.21 ECONOMIC LAY OFF.  If the City Manager determines that a reduction in personnel is necessary for economic reasons, then the order of layoff shall observe the "seniority rule" in putting the reduction into effect.  (Government Code § 4510...
	Section 07.22 DIRECT DEPOSIT. Employees shall receive their bi-weekly compensation through the City's direct deposit program. Employees are encouraged to utilize the City’s ability to “direct deposit” paychecks to the bank or credit union of the emplo...

	ARTICLE 08  OTHER WAGE AND HOURLY BENEFITS
	Section 08.01 OVERTIME WORKED.  All time worked by a represented unit member beyond his/her regular work day or beyond the forty (40) hours in the employee’s workweek, shall be compensated, at the election of the represented unit member, with cash pay...
	Section 08.02 COMPENSATORY TIME.  As an alternative to overtime compensation specified in Section 08.01 above, represented unit members shall be eligible to earn compensatory time off at the rate of one and one-half (1-1/2) hours for each hour worked ...
	Section 08.03 CALL BACK COMPENSATION.  Represented unit members called back to work, outside their normal working hours, shall be paid a minimum of two (2) hour’s compensation at the overtime rate. Call back is considered an employee’s unexpected retu...
	Section 08.04 FLSA EXEMPT STATUS.  The City continues to designate the following classifications as exempt from overtime for purposed of the Fair Labor Standards Act ("FLSA").  The City shall comply with all applicable state and federal standards, reg...
	a. City Engineer
	b. Community Development Manager
	c. Community Services Manager
	d. Municipal Services Manager

	Section 08.05 AFTER HOUR CALLS. Employees who may receive and respond to calls after work hours, shall log the time spent on each call and submit the signed log with their timesheets to their immediate supervisor for review and processing.

	ARTICLE 09  CAREER DEVELOPMENT PROGRAM
	Section 09.01 TUITION REIMBURSEMENT PLAN.  Permanent employees receiving prior written approval from the employee's department head and the City Manager shall be eligible to receive tuition reimbursement pursuant to this Agreement for course work lead...
	Section 09.02 LIMITATIONS ON TUITION REIMBURSEMENT.  No employee shall be reimbursed for an individual course in an amount greater than Nine Hundred Dollars ($900.00) per semester.  In no case shall the total amount of tuition reimbursement for indivi...

	ARTICLE 10  TRAVEL AND MEETING ALLOWANCE
	Section 10.01 AUTOMOBILE ALLOWANCE.  The City shall create a pool of City vehicles to be available for use by City employees in the course of city business. In the case of an employee needing to use a private vehicle during the course of city business...
	Section 10.02 REGISTRATION AND LODGING.  The City shall pay the registration fee for conferences, workshops and meetings approved in the annual budget.  Said fee shall be paid directly by the City on the appropriate registration form.
	Section 10.03 MEALS.  The City shall provide payment for the cost of meals at conferences, workshops and meetings approved in the annual budget.  For all represented unit members the per diem for meals shall not exceed the per diem amounts pursuant to...
	Section 10.04 REIMBURSEMENTS.  All reimbursements for travel and meeting expenses shall be made on the City's regular Warrant Resolution and shall be made only one (1) time per month.

	ARTICLE 11  UNIFORMS
	Section 11.01 UNIFORMS PROVIDED.
	a. All represented unit members required to wear a uniform or specific work outfit as a condition of their employment shall have such uniforms or work clothes provided and maintained by the City.
	Section 11.02 SAFETY SHOES.  Employees required to wear approved safety shoes to carry out the duties of their position shall be eligible to receive a $270 voucher once a year to be used at a City approved vendor to purchase such shoes.  In no case sh...

	ARTICLE 12  VACATION BENEFIT
	Section 12.01 ACCRUAL INCREMENTS.  All increments for accrual and use of vacation leave time shall be in hours or portions thereof.  All full-time employees shall be eligible to accrue paid vacation leave upon hire. No part-time, provisional or tempor...
	Section 12.02 VACATION ACCRUAL.  Each permanent full-time probationary employee shall accrue vacation leave in accordance with the following formula:
	Section 12.03 MAXIMUM VACATION ACCRUAL.  An employee's available vacation hours shall not exceed the following maximum amounts:
	Section 12.04 USE OF VACATION.  The dates of vacation leave may be selected by the employee, but shall be subject to prior approval of the employee's department head, who shall consider the wishes of the employee and the needs of the City.
	Section 12.05 VACATION PAYMENT AT TERMINATION.  Permanent employees voluntarily or involuntarily terminating employment with the City shall be paid in a lump sum for all accrued vacation leave earned to the effective date of the termination, up to the...

	ARTICLE 13  HOLIDAY BENEFIT
	Section 13.01 HOLIDAY DATES.  All full-time represented unit members covered by the terms of this Agreement shall have the following legal holidays:
	Section 13.02 HOLIDAYS WORKED.  If a full-time employee is assigned to work on a regular scheduled holiday, in addition to his/her regular pay, he/she shall be paid  one-half (1/2) time for all hours worked; thus, totaling time and one-half (1½) pay f...
	Part-Time Employees shall receive pay at the rate of time and a half for working on Thanksgiving Day and Independence Day.
	Section 13.03 HOLIDAY ON VACATION DAY.  Should one of the regular scheduled holidays fall during a represented unit member's vacation period, or while an employee is lawfully absent with pay, such employee shall be credited for the holiday and no char...
	Section 13.04 HOLIDAY ON WEEKENDS.  Should one of the regular scheduled holidays listed in Section 13.01 fall on a Saturday, the preceding Friday shall be observed as the holiday.  Should one of the regular scheduled holidays listed in Section 13.01 f...
	Section 13.05 HOLIDAY ON REGULAR DAY OFF.  When a holiday falls on a regular day off, represented unit members shall be entitled to equivalent time off in lieu of the holiday.  Determination of when such time off may be taken shall be made by the City...
	Section 13.06 ELIGIBILITY.  In order to be eligible to receive holiday pay, a represented unit member must have worked, or be deemed to have worked because of lawful absence, such employee's regular scheduled day before and regular scheduled day after...
	Section 13.07 holiday Pay. Full-time represented unit members shall receive holiday pay based on the number of hours he/she is regularly scheduled to work on the day the holiday is observed.   (For example, employees working a 4/10 schedule shall rece...
	Section 13.08 FLOATING HOLIDAY ACCRUAL.  Employees are encouraged to use floating holidays in the same calendar year in which they are accrued.  Floating holidays shall accrue to a maximum of 48 hours and may only be cashed out upon separation (no cas...

	ARTICLE 14  OTHER LEAVES
	Section 14.01 FAMILY LEAVE OF ABSENCE.  The City will grant represented unit members leave in accordance with the provisions of the Family and Medical Leave Act of 1993, P.L 103-3 and/or Government Code Section 12945.2, as applicable.
	Section 14.02 AUTHORIZED LEAVE OF ABSENCE WITHOUT PAY.  Upon written recommendation from the employee's department head, and with the approval of the City Manager, a permanent, full-time employee may be granted a leave of absence without pay in cases ...
	Section 14.03  LEAVE OF ABSENCE.  Upon written request of the employee and approval of the City Manager, the City Council or City Manager may grant an extended leave of absence with or without pay for a period not to exceed one (1) year.
	Section 14.04 MILITARY LEAVE OF ABSENCE.  Military leave shall be granted in accordance with the provisions of state and federal law.  All employees entitled to military leave shall give the department head an opportunity, within the limits of applica...
	Section 14.05 JURY DUTY.  Any permanent or probationary full-time employee who is required to serve as a juror in any court of judicial action of this State or of the United States shall be entitled to a leave of absence with pay during such period of...
	Section 14.06 WITNESS IN COURT.  Any represented unit member of the City subpoenaed to appear as a witness in any court of judicial action of this State or of the United States, or before any administrative board or tribunal, on a matter directly rela...
	Section 14.07 BEREAVEMENT LEAVE.  On the death of a member of a represented unit member's immediate family; meaning spouse, domestic partner, natural or adopted child, step child, grandchild, brother, sister, parent, grandparent, parent-in-law, brothe...
	Section 14.08 Management Leave. The parties agree that the following exempt classifications shall be granted eighty nine (89) hours of Management Leave with pay each fiscal year (July 1 to June 30): City Engineer, Community Development Manager, Commun...

	ARTICLE 15  SICK LEAVE
	Section 15.01 ELIGIBILITY.  Each full-time permanent and probationary full-time employee shall be eligible to accrue sick leave with pay as provided for in this Article.  Sick leave shall be utilized solely for illness or medical appointments of a rep...
	Section 15.02 ACCRUAL.  Employees subject to this Agreement shall accrue eight (8) hours of sick leave on the first day of each month except as modified and superseded by the 4/10 work schedule and implementation plan set forth in Attachment "C" heret...
	Section 15.03 REPORTING OF SICK LEAVE.  At the sole discretion of the City and upon reasonable cause, an employee shall submit a "Leave Request" form to his/her immediate supervisor no less than twenty-four (24) hours prior to taking sick leave for pr...
	Section 15.04 CONVERSION OF ACCRUED SICK LEAVE.  After two (2) years of full-time employment with the City, an employee may convert sick leave to compensation in compliance with the Department of Treasury, Internal Revenue Service (IRS) Section 1.451-...
	Section 15.05 SICK LEAVE ON RESIGNATION.  Represented unit members with more than five (5) years of full-time employment with the City shall be permitted, at the time of his/her voluntary resignation or layoff from service with the City to convert one...
	Section 15.06 CONVERSION OF UNCOMPENSATED/UNUSED SICK LEAVE AT RETIREMENT.  Upon voluntary retirement and after a minimum of ten (10) years service, a represented unit member may convert remaining uncompensated or unused sick leave towards retirement ...

	ARTICLE 16  INSURANCE AND RELATED BENEFITS
	Section 16.01 MEDICAL BENEFITS.  Medical benefits shall be under the CalPERS medical program.
	Section 16.02 FLEXIBLE BENEFITS PLAN.  The City shall implement a flexible benefit plan as follows:
	Section 16.03 SECTION 125 PROGRAM.  (Allows benefits to be paid from pre-tax dollars.)  The Section 125 Program will be in full force and effect unless changed by mutual agreement of the City and the Majority Representative Employee Organization.  The...
	Section 16.04 DEFERRED COMPENSATION.  The City shall make available to all represented unit members deferred compensation programs under the International City Management Association Retirement Corporation or the Public Employees Benefit Services Corp...
	Section 16.05 RETIREE PARTICIPATION.  Effective July 1, 1991 retirees, who have retired under a CalPERS retirement program after a minimum of five (5) years of full-time employment with the City, shall be eligible to participate in the CalPERS medical...
	Section 16.06 INJURED ON DUTY INSURANCE CONTRIBUTION CONTINUATION.  If a full-time employee who has been employed by the City for five (5) or more years suffers a work related injury and is absent from work, the City shall continue to make medical ins...
	Section 16.07 INJURED ON DUTY PAY STATUS.  Any employee claiming a work related injury or illness while at his/her work place shall be required to report the injury or illness to the employee's supervisor as soon as possible.
	Section 16.08 MEDICAL BENEFITS TO PART-TIME EMPLOYEES.  Part-time employees shall not be eligible to receive medical benefits.  Any part-time employees employed with the City prior to July 1, 2006 who have worked more than 1000 hours in a fiscal year ...
	Section 16.09 WELLNESS PROGRAM.  Full-time employees may be eligible to receive reimbursement of up to One-Hundred Dollars ($100) annually based upon fiscal year for participation in a qualified program.  Qualified program may include, but not be limi...

	ARTICLE 17  RETIREMENT BENEFIT
	Section 17.01 CalPERS MEMBERSHIP.  The City is a contract member of the California Public Employees' Retirement System ("CalPERS").  Such membership shall be maintained and employee eligibility, classification, contributions, and benefits are as presc...

	ARTICLE 18  GRIEVANCES
	Section 18.01 MATTERS SUBJECT TO GRIEVANCE PROCEDURES.  A “grievance” is a job-related complaint by an employee regarding the terms and conditions of employment which arise out of a specific fact, situation, or transaction, other than discipline, that...
	Section 18.02 MATTERS NOT SUBJECT TO GRIEVANCE PROCEDURES.  The following matters are not subject to the grievance procedure:
	Section 18.03 FREEDOM FROM REPRISAL.  No employee shall be subject to coercion or disciplinary action for discussing a request or complaint with his/her immediate supervisor, or for filing or participating in a grievance petition.
	Section 18.04 RESOLUTION.  Any grievance petitions resolved at any step of the grievance procedure shall be considered conclusive.  Any grievance shall be considered resolved if it is not brought forward by the grievant through the grievance steps in ...
	Section 18.05 WITHDRAWAL.  Any grievance petition may be withdrawn by the grievant at any time, without prejudice.
	Section 18.06 RESUBMISSION.  Upon consent of the person hearing the grievance petition and the grievant, a petition may be resubmitted to a lower step in the grievance procedure for reconsideration.
	Section 18.07 EMPLOYEE REPRESENTATION.  If requested, an employee may have representation in the preparation and presentation of the grievance at any step in the formal grievance procedure, except that no supervisor or Department Director shall be rep...
	Section 18.08 OBEY NOW-GRIEVE LATER.  If an employee is given a legitimate order that he/she wishes to grieve, the employee must first complete the assignment and file a grievance later unless the assignment endangers the health or safety of the emplo...
	Section 18.09 INITIATION OF GRIEVANCE PROCEDURE.  An employee must initiate the grievance procedure (formal or informal) within fifteen (15) working days of the occurrence of the event giving rise to the grievance or within fifteen (15) working days a...
	Section 18.10 INFORMAL GRIEVANCE PROCEDURE.  Every effort should be made to resolve a grievance through discussion between the employee and the employee's immediate supervisor, unless extenuating circumstances exist.
	Section 18.11 FORMAL GRIEVANCE PROCEDURE.
	Section 18.12 TIME LIMITS.  Grievance petitions shall be processed from one step to the next within the time limit indicated for each step.  Time limits shall be strictly enforced.  Any time limits established in this procedure may be waived or extend...

	ARTICLE 19  FULL UNDERSTANDING AND WAIVER OF BARGAINING DURING THE TERM OF THIS AGREEMENT
	Section 19.01 FULL UNDERSTANDING.  This Agreement sets forth the full and entire understanding of the parties regarding the matters contained herein, and any other prior or existing understandings or agreements by the parties, whether formal or inform...

	ARTICLE 20  EMERGENCY WAIVER PROVISION
	Section 20.01 WAIVER GRANTED.  In the event of circumstances beyond the control of the City, such as acts of God, fire, flood, earthquake, insurrection, civil disorder, national emergency, or similar circumstances, provisions of this Agreement or the ...

	ARTICLE 21  SEVERABILITY PROVISION
	Section 21.01 SEVERABILITY DECLARED.  Should any provisions of this Agreement be found to be inoperative, void or invalid by a court of competent jurisdiction, all other provisions of this Agreement shall remain in full force and effect for the durati...

	ARTICLE 22  TERM OF AGREEMENT
	Section 22.01 TERM ESTABLISHED.  The term of this Agreement shall commence on July 1, 2020 and shall continue in full force and effect until June 30, 2023.

	ARTICLE 23  RATIFICATION AND EXECUTION
	Section 23.01 RECOMMENDATION TO COUNCIL AND ADOPTION.  The City's representatives and the Majority Representative Employee Organization have reached an understanding as to certain recommendations to be presented to the City Council for the City of Law...

	ARTICLE 24  POLYGRAPHS
	Section 24.01 PROHIBITION ON POLYGRAPHS.  The City and the Majority Representative Employee Organization agree that the use of polygraphs on members of the LPMME Unit or LCE Unit is prohibited.

	ARTICLE 25  RE-OPENERS
	ARTICLE 26  SICK LEAVE FOR PART-TIME EMPLOYEES
	 To obtain any relief or services related to being a victim of domestic violence, sexual assault, or stalking including the following:
	b. A part-time employee shall provide reasonable advance notification of their need to use accrued paid sick leave to their supervisor if the need for paid sick leave use is foreseeable (e.g., doctor’s appointment scheduled in advance). If the need fo...





